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2017-18 PROPOSED BUDGET SNAPSHOT
Total Budget $81,345,530

Budget Increase $2,278,937

Total Tax Levy $40,205,813

Tax Levy Increase 1.33%

BUDGET VOTE  Tuesday, May 16, 12-9 p.m. 
• District Office • George F. Johnson • Thomas J. Watson •

Graduation rate hits 94 percent School 
Year

UECSD 
June Grads

UEHS 
June Grads

UECSD + Aug UEHS + Aug

2009-10 76% 82% n/a n/a

2010-11 77% 80% 81% 84%

2011-12 74% 79% 79% 84%

2012-13 83% 87% 86% 89%

2013-14 84% 87% 86% 90%

2015-16 79% 86% 83% 90%

2016-17 87% 91% 90% 94%

Union-Endicott stays within NYS tax levy limit 

For the past 10 years, the Board of Education has made it a 
priority goal to improve the on-time graduation rate of our 
students. Teachers, staff, and administrators knew much hard 
work was ahead to achieve that goal. 

They took that challenge and the hard work that came with it 
and succeeded in reaching and exceeding that goal. Last 
year, the district achieved a 94 percent graduation rate. 

See ‘Graduation,” page 5.

u

The Union-Endicott Central School District school board 
adopted its $81.3 million 2017-18 school budget on April 10, 
which stays within the state tax cap and does not eliminate any 
programs.

The NYS Tax Cap legislation requires school districts to 
maintain a tax levy limit of 2 percent or the rate of inflation, 
whichever is lower. This year’s tax levy limit has been 
calculated for Union-Endicott at 1.33 percent. For a home 
assessed at $100,000, this will result in an approximate tax 

increase of $36 for taxpayers without STAR, $21 for taxpayers 
with Basic STAR, and $7 for taxpayers with Enhanced or 
Senior STAR. This is subject to equalization rates, which are 
set by the state in July. Since Union-Endicott is staying within 
the tax cap requirement, taxpayers will once again be eligible 
to receive a rebate check.

This year’s budget offers the possibility of expanding certain 
programs that will benefit our students. These enhancements 
include:

u	One ENL teacher (English as a new language)

u	Two additional elementary social workers

u One additional secondary guidance counselor

u Marching band uniforms

u A LWW teacher, health clerk & aide positions u
See “Budget,” page 3.
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A message from 
Dr. Suzanne McLeod

Accelerated math course 
challenges students
At JFS, nearly 50 eighth-grade students are already taking a 
ninth-grade level class, getting a head start on their high 
school course work and learning high school math material 
in middle school. 

The accelerated math course follows the New York state 
(NYS) Algebra 1 ninth-grade curriculum and, like the high 
school, includes an additional, intensive lab period every 
other day to ensure complete coverage of the extensive 
material. JFS math teachers Laura Newton, Cheryl Davis 
and Terri Kozloski team together to cover all the content. 

It is designed for students who excel in mathematics and 
who are able to keep up with the demands of the year-long 
course. It builds problem-solving and organizational skills, 
instilling a work ethic required to meet the demands of the 
course and other intensive courses these students may 
take in the years to come. These students are challenged 
with a high school course while in middle school and, when 
successfully completed, earn a high school credit.

At the end of their eight-grade year, these students take the 
Common Core Algebra 1 regents exam. 

If students continue on in this pathway, as seniors in high 
school, they will take AP Calculus, with the potential of 
earning college credit. UE

JFS math teacher Terri Kozloski works with a student during a unit using 
the TI-84+ graphing calculator. 

As you can see by paging 
through this edition of “Tiger 
Trends,” we are focusing on 
both the proposed 2017-18 
school district budget while also 
providing a snapshot of some of 
the quality educational programs 
we offer our students.

As in past years, this budget proposal required that we 
carefully balance the needs of our students with the 
concerns of our taxpayers. Our goal is to celebrate the 
many successes of our students while presenting to our 
residents a budget that is fiscally sound and acceptable. 
This budget proposal is the numerical representation of 
our Board of Education’s goals as they are brought to 
fruition, but not at the expense of exceeding the tax 
cap.

We take very seriously our responsibility to educate 
the children of this community, as a solid K-12 
educational foundation truly leads to the development 
of responsible and productive citizens. And we 
have enjoyed MUCH success in that arena. U-E’s 
graduation rate last year was 94 percent - the fourth 
highest in the region! Our students are reading on 
grade level, passing their courses, succeeding on 
academic assessments, and excelling in extra-
curricular activities – all to achieve the community’s 
vision of developing students who are responsible, 
self-directed, involved, lifelong learners. The Board 
of Education believes that when a student graduates 
from U-E, he or she will receive their diploma ready to 
take that next step in their lives, be it college, a career 
or the military.

Again, we take very seriously our responsibility to both 
the students we serve and the community that 
supports our efforts. We believe this budget proposal 
will fulfill that dual obligation: Recognizing the fiscal 
realities of this community (and honoring the tax cap), 
while striving to continue the tradition of educational 
excellence for which Union-Endicott is widely known.

I thank you for the support you provide to our school 
district. UE
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Proposed budget for the 2017-18 school year
Three Components 2016-17 2017-18 Change

Program  $56,706,940 $58,728,148  $2,021,208

Capital  $13,079,118 $12,987,221  $(91,898)

General Support  $9,280,535  $9,630,161  $349,626

TOTAL  $79,066,593 $81,345,530  $2,278,937

Function/Account Description 2016-17 2017-18 Change
Instruction Program funding for teachers, aides, monitors, 

counselors, nurses, psychologists, libraries, special 
education, athletics, summer school, supplies, 
equipment, books and BOCES fees for supplemental 
services

 $36,570,350 $38,201,459 $1,631,108 

Legal Fees associated with student services  $40,238  $40,238   - 

Transportation The cost of transporting over 4,000 students daily  $1,763,004  $1,740,917   $(22,087)

Employee Benefits Retirement, social security, workers’ compensation, 
insurance, etc. for employees in this component

 $18,267,847  $18,680,034   $412,187 

Interfund Transfers  $65,500  $65,500  - 

Program Component Total  $56,706,940 $58,728,148 $2,021,208

Program

Propositions

1: Shall the district appropriate the necessary 
funds to meet the estimated expenditures 
for the district, which will be required for the 

ensuing year for school purposes, exclusive of 
public moneys, and  authorize the levy of taxes 
therefore?

2: Shall the following resolution be adopted to 
wit: resolved that the board of education of 
the Union-Endicott Central School District be 

authorized to issue district obligations in an amount 
not to exceed $603,000.00 for the purchase of 
four (4) 65-passenger diesel school buses and 
one (1) 41-passenger/1 wheelchair diesel school 
bus, authorizing the levy of a tax to be collected in 
annual installments, to make future debt payments?

Capital 16%

General 
Support  

12%

Program 72%

STAR
As of 2016-17, if you are a new homeowner 
in New York or if you move to a new home, 
you will receive a rebate check in the fall.  
The process stays the same for current 
homeowners if they already receive the 
STAR rebate.

Some coaching positions are also included:

u Reinstated: Modified girls volleyball, wrestling, outdoor track, diving,  
            cross country, and varsity lacrosse

u New: Modified football cheerleading & modified and JV lacrosse

  School district voters will vote on the proposed budget on May  
  16. Since the district is within the state tax cap, a simple  
  majority will be sufficient to pass the budget. Thank you for  
  supporting education in the Union-Endicott Central School  
  District. UE

“Budget,” from page 1.
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Function/Account Description 2016-17 2017-18 Change
Plant Operations Salaries for facilities director, custodians, cleaners, 

secretarial support, utilities, environmental programs, 
furniture replacement and trash removal

 $3,626,209  $3,483,643   $(142,566)

Plant Maintenance Salaries for building mechanics, grounds keeping, heating/
ventilating mechanic, electrician, painter and secretary. 
Expenses for materials, equipment and contracted 
resources to maintain all buildings and grounds

 $1,345,408  $1,342,846  $(2,561)

Employee Benefits Retirement, social security, workers’ compensation, 
insurance, etc., for employees in this component

 $1,755,137   $1,611,139  $(143,998)

Debt Service Pension, bus purchases and bond balances for previous 
capital projects

 $6,252,364   $6,449,592  $197,228 

Interfund Transfer  $100,000  $100,000  - 

Capital Component Total  $13,079,118   $12,987,221  $(91,898) 

 

AP courses challenge students
For students wanting to take a more 
challenging academic path, UEHS 
offers 14 AP-level courses in English, 
science, math, computer science, social 
studies and art.   

While taking a more rigorous course 
can be challenging, the benefits are 
great, with the most advantageous 
being that a student can earn college 
credits based on their performance. 

For colleges that accept AP credits, 
students may save money, as the cost 
of the AP course is less than the college 
course, and it provides students with 
increased flexibility when they arrive at 
college because some requirements/
electives might be waived due to AP 
credit earned in high school.

In addition to the cost benefit, students 
can gain deeper insight into a particular 
content area, develop college-level 
skills such as good study habits, time 
management, collaboration and critical-
thinking skills, and strengthen a college resume. 

Christine Coveney, director of curriculum and instruction, 
grades 6-12, said, “Students who register for AP courses 
should be prepared to engage in in-depth study and a high 
level of rigor in each course.”

UEHS also offers several non-AP college-level courses, 
including some classes in foreign language, business, 

technology and social studies. Details and course overviews 
can be found in the course catalog on the UEHS website or in 
the guidance office. 

Currently, nearly 498 students, which is 45 percent of the 
entire building, are enrolled in one or more AP course. UE

AP English teacher Kelli Krieger works with high school juniors on a project for their AP English class. 

Capital
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General support
Function/Account Description 2016-17 2017-18 Change
Board of Education Salary for the district clerk, supplies for elections, 

memberships and conferences
$60,004  $74,354  $14,350  

Superintendent’s 
Office

Salaries for the superintendent, secretarial staff, 
supplies, memberships and conferences

 $264,893  $276,568  $11,676 

Business Salaries for assistant superintendent for business/
elementary instruction, administrative costs, and 
central business office (oversees accounting, accounts 
payable, payroll, purchasing, etc.)

$1,176,468  $1,232,639  $56,171 

Personnel Salaries for assistant superintendent for personnel/
secondary instruction, personnel office staff, legal 
services, supplies, equipment, contractual and 
BOCES services

$438,315  $447,607  $9,292

Communications/ 
Records 

Management

Contractual expenses for BOCES communications & 
development services, production/mailing of district 
newsletter, records access services, maintenance of 
district records system

$96,991 $99,685 
 

 $2,694

Central Services Data processing and computer services, BOCES data 
processing, central receiving, printing and mailing

$2,095,387 $2,139,745  $44,358 

Contractual Items BOCES administrative costs, insurance, judgements 
and claims, sports and program fees

$863,831 $870,138 
 

 $6,307

Curriculum 
Development

Compensation for instructional coordinators and 
directors, in-service training, graduate work

 $560,488 $590,308  $29,820  

Supervision-Regular 
School

Compensation for building principals, assistant  
principals, secretarial support and supplies

$1,496,415 $1,596,844 
 

 $100,429 

Employee Benefits Retirement, social security, workers’ compensation, 
insurance, etc., for employees in this component

$2,227,743 $2,302,272   $74,529 
 

Support Component Total $9,280,535 $9,630,161  $349,626 

Due to the diligence and hard 
work of students and staff, 
along with the support of 
their families and community, 
UEHS now ranks in the 
top four high schools in our 
region. This student success 
is due, in no small part, to the 
wide array of courses and 
programs, both academic 
curricular and extracurricular, 
in which our students can 
participate. 

Our Tigers are leading the 
way on the path to future 
success! UE

“Graduation,” from page 1.



6

Pesticide use notification
All schools are required to provide annual written notification to all persons in parental relation and staff regarding the potential 
use of pesticides throughout the school year. As a reminder, the Union-Endicott School District is required to maintain a list of 
persons in parental relation, faculty, and staff who wish to receive 48-hour prior written notification of certain pesticide applications. 
The following pesticide applications are not subject to prior notification requirements:

u	A school remains unoccupied continuously for 72 hours following an application;

u	Anti-microbial products;

u	Nonvolatile rodenticides in tamper resistant bait stations in areas inaccessible to children;

u	Nonvolatile insecticidal baits in tamper-resistant bait stations in areas inaccessible to children;

u	Silica gels and other nonvolatile ready-to-use pastes, foams, or gels in areas inaccessible to children;

u	Boric acid and disodium octaborate tetrahydrate;

u	The application of EPA-designated biopesticides;

u	The application of EPA-designated exempt materials under 40CFR152.25;

u	The use of aerosol products with a directed spray in containers of 18 fluid ounces or less when used to protect individuals  
 from an imminent threat from stinging and biting insects including venomous spiders, bees, wasps, and hornets.

In the event of an emergency application necessary to protect against an imminent threat to human health, a good faith effort will 
be made to supply written notification to those on the 48-hour prior notification list. If you would like to receive 48-hour prior 
notification of pesticide applications in your school, or if you would like more information about the products being used, please 
complete the form below and return it to :

UE District Office - 1100 E. Main St. Endicott, NY 13760   Phone: 607-757-2106/Fax: 607-757-2859. UE

Union-Endicott Central School District request for pesticide application notification 
School Name (Circle All that apply)     AGM     CFJ    GFJ    JFS    TJW    UEHS    DO    BG     HS

Name Address

Day Phone Evening Phone Email Address

Immunization information
Students entering seventh and twelfth grades are required to 
be immunized against meningitis. One dose is required for 
seventh grade and a second dose is required for twelfth grade.  
*If a child is new to New York state and entering eighth 
grade without one dose, then he/she must be immunized. 
Check with your child’s provider to determine if your child has 
already met the vaccination requirement.  

All students entering kindergarten, first and second grade 
are required to have two doses of varicella vaccination.

All students entering sixth, seventh and eighth grade are 
required to have BOTH the Tdap vaccination and 

TWO doses of varicella vaccination. Please note: all 
vaccinations must be given at appropriate intervals per 
CDC recommendations.

Any student who does not meet NYS immunization 
requirements for school attendance, and does not have a 
medical or religious exemption, will not be allowed to enter 
school at Union-Endicott. The student and his/her family must 
provide proof from a physician or clinic showing compliance 
with the NYS immunization requirements for school attendance. 
If you have a question, please contact your school’s health 
office. UE
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Account 2016-17 2017-18 Change
Tax Levy  $39,677,240   $40,205,813  $528,573 

Building Aid  $5,770,082  $6,021,879   $251,797 

All Other State Aid  $29,847,087  $31,076,041   $1,228,954 

Payment-in-lieu-of-Taxes (PILOT)  $11,804    $12,040  $236   

Interest & Penalties  $70,000  $70,000  -   

Admissions  $29,000  $29,000  -   

Day School Tuition - Individual  $8,600  $8,600 -   

Other Student Fees/Charges  $2,000  $2,000 -   

Day School Tuition - Other Districts  $34,000   $34,000  - 

Health Services/Districts  $25,000  $25,000 -   

Transportation/Districts  $10,000  $10,000 -   

Interest & Earnings  $15,000  $15,000 -

Property Rental  $40,000  $40,000  -

Property Rental/Athletic Fields  $5,000   $5,000  -  

Property Rental/BOCES  $135,723  $150,116  $14,393

Equipment Rental  $13,000  $13,000  -   

Instructional Supply Sales  $5,700  $5,700  -   

Refund Prior Year Expenses  $1,055,000  $1,810,000  $755,000

Interfund Transfer from Debt Service $54,782 - $(54,782)

Medicaid $150,000 $150,000 -

Unclassified Revenues  $70,000  $95,000  $25,000   

Appropriated Reserves  $262,575  $67,341  $(195,234)

Appropriated Fund Balance  $1,775,000  $1,500,000   $(275,000)

Revenue Total  $79,066,593   $81,345,530  $2,278,937 

Tax Levy 49% State Aid 46%

Fund Balance 2% Reserves 0%
Other Revenues 3%

Revenues

Asbestos management plans
The U.S. Environmental Protection Agency (EPA) requires 
asbestos management plans to be on file in each building 
containing asbestos and available for review. 

The Union-Endicott Central School District has performed the 
required triennial re-inspection and the six-month periodic 
inspections and surveillance for this year. 

An accredited asbestos inspector/management planner 
performs all the inspections and updates the management plan. 

The results of the inspections are reviewed and recommendations 
for safe management of asbestos materials are implemented.

The results of the inspections are on file in the asbestos 
management plan in the office of buildings and grounds. They 
are open to inspection. To schedule an appointment, please call 
buildings and grounds at 607-757-2106. UE
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Board of Education candidates
Two candidates are running for one open seat. The seat is 
for a five-year term and is currently held by Joseph Zurine, 
who is seeking re-election. The two (2) candidates in this 
newsletter are in the order they will appear on the ballot. 
They provided the following information.

Joe Zurine - Incumbent
Number of years of U-E residency:  50+
Education: Graduate of Penn State and Elmira College with a major in Mathematics  
          and Physics.
Career: Retired from IBM where I supported technical and financial operations in  
              Program Management.

Do you or did you have children in U-E schools: I 
currently have three grandchildren attending both the 
middle and high school.
District Involvement: Served on various citizens 
committees including serving as a member of the U-E 
Board of Education.
Community Involvement: Since enlisting for service in 
the United States Navy, I have spent my life 
volunteering within my community. A few of my most 
recent activities:  former member of the board of 
directors of Broome-Tioga BOCES; member of the 
Johnson City Dissolution Committee (representing the 
Town of Union); and past board member of the Meals 
on Wheels Program of Western Broome. In the past, 
many in the area were helped by my donation of ten 
gallons of blood through the Red Cross.
How would you be responsive to the needs of all 
stakeholders; students, staff, parents, 
administration and community, given the economic 
challenges in the local, state and federal economy? 
The limitations of being one member of a seven member 
board presents a unique challenge at being able to be 
responsive to all stakeholders. Examples: Challenges 
presented by the state and federal governments in 
the areas of tax levy cap and staff evaluations were 
successfully addressed. Of concern is to constantly 
monitor activity related to the currently approved $14 
million capital project.
What unique strengths, talents and interests would 
you bring to a policy-making board? I am a 
community centered person and have served in many 
different organizations. In addition, my many years 

with IBM exposed me to a wide range of personnel, 
engineering and financial experience. My current 
experience as a board member will allow me to continue 
to be a productive board member without needing time 
to complete a personal learning cycle. I was recently 
awarded a life membership in the New York State 
Parents and Teachers Association
What are the greatest strengths of the district and 
how would you continue to capitalize on them in 
these challenging times? Of the many strengths that 
our district has, I consider our children, their parents, 
and our teachers, to be our greatest assets. I would 
encourage our children to further challenge themselves 
to be successful and back up that encouragement by 
providing them with the best possible education that our 
community can provide. That encouragement would 
be a priority and begin on the first day as they enter 
kindergarten and continue until their final day with us 
when they walk down the aisle to receive their diploma 
at graduation.
How do you define leadership from the Board of 
Education, from the administration and from the 
staff and students? The Board of Education is the 
first direct contact that the community has with the U-E 
educational process. The board is also responsible 
for assuring that the district is properly financed and 
staffed to carry out the duties of educating our children. 
Between these two significant points lies a wide range 
of challenges that must be properly met, addressed and 
overcome to insure that the board’s job of educating our 
youth is met. How well the board and those who serve 
on it succeed is a key measure of its ability to lead. UE 

6 p.m., May 8
Ann G. McGuinness

MEET THE CANDIDATES NIGHT
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Board of Education candidates
James Truillo
Number of years of U-E residency: I have lived in the Union-Endicott School District for 28 
years.

Education: I graduated in 1969 from Johnson City High School. In 1971 from Broome Community      
                     College and 1973 from Albany University. I did my graduate work at Binghamton              
                     University. 

Career: I started teaching in 1975 at Red Cloud Indian School in Pine Ridge, South Dakota.  
              Then in Syracuse at Elm Crest Children’s’ Center. In 1977, at CBA Syracuse and from  
              1978 through 2009 at Jennie F. Snapp Middle School.

Do you or did you have children in U-E schools: Both 
my daughters Nicole (1999) and Mary Rose (2002) graduated 
from Union-Endicott.

District Involvement: I have taught and/or coached in the 
Union-Endicott District for 39 years. I have also subbed at 
JFS for 5 years and I still volunteer coach 3 sports.

Community Involvement: I have taught CCD at Saint 
Anthony’s Church in the 1990’s, as well as volunteered for 
the Saint’ Anthony’s field days. I am now involved with my 
parish in Binghamton.

How would you be responsive to the needs of all 
stakeholders: students, staff, parents, 
administration and community, given the economic 
challenges in the local, state and federal economy? 
I am a tireless worker.  Having taught and coached for our 
district for the last 39 years, I feel confident in my knowledge 
and ability to work with the entire community on behalf of 
our students, faculty and administration. I am very “pro-kid” 
and I will always have their needs first and foremost in my 
thoughts. 

What unique strengths, talents and interests would 
you bring to a policy-making board? Having taught 
and coached at UE for all these years, I feel very much in 
touch with the faculty, students, and parents. I am very open 
to listening and finding common ground. As I mentioned in a 
previous questions, I will work tirelessly for my district. I am 
proud of what Union-Endicott is and will strive to make us 
grow stronger. 

What are the greatest strengths of the district and 
how would you continue to capitalize on them in 
these challenging times?  Our greatest strengths are 
three: 1. Our students; 2. Our tremendous teachers and 
support staff; and 3. Our parents and extended families. I will 
work “overtime” to bring us all together for the success of our 
students and community.

How do you define leadership from the Board of 
Education, from the administration and from the 
staff and students?  Leadership has many layers. It 
is stepping out front to present new ideas that will impact 
positively the district. It also listens to thoughts and ideas from 
others. Those “on the front line,” in the classroom, on the 
sports field, have valuable input. Teachers, students, support 
staff, administration; all have insight. Leadership respects and 
must be respected.

The board must reach out to the schools. The board needs to 
lead by listening and monitoring. The administration should 
be the bridge between the staff and the board. They must 
work closely for the ultimate success of our students.

The staff – they are instruments that prepare our youth. They 
are the most important component for the success of our 
district.  Our staff leads by example, by strength, by listening, 
by compassion, by striving to be teacher, mentor, counselor, 
coach, role model. We truly have the best in our district.

Students – lead by tolerance, understanding, helping, 
working hard, positive example. If we as the board, staff, and 
administration exhibit these leadership qualities, our students 
will absorb them. UE  
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Board recognizes students, staff 
Throughout the school year, the Board of Education travels to each building to 
recognize students and staff for a variety of accomplishments and 
achievements, including perfect attendance, high test scores, participation in 
clubs and groups, working to improve their school, community service, and 
professional development. 

Students, staff and their families are invited to attend these recognitions, which 
highlight the many positives happening in each building. Often, it is standing 
room only.  Tiger Pride is alive and well in all UE schools. UE

Members of the transportation department, along with staff from buildings and grounds, 
were  recognized at the CFJ BOE recognition for their efforts during snow storm Stella, 
which dropped a record-breaking 30” of snow. From removing snow to getting our students 
to school safely, staff from these departments went above and beyond.

BOE recognitions at, (top to bottom), GFJ, TJW, JFS & AGM.

UEHS BOE recognition.
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Students ‘Lead the Way’ at UE
Project Lead the Way (PLTW) is a hands-on pre-engineering 
program for students in fifth through twelfth grades that is 
tightly aligned with our science, technology, engineering, and 
math (STEM) focus.

Starting with fifth-graders, the Elementary Launch Program 
provides inquiry learning in the area of robotics. Students 
explore the ways robots are used in today’s world as well as 
the impact they have on society and the environment. 

Through PLTW Launch, students become hands-on problem-
solvers and learn to collaborate 
with their fellow students. It is 
aligned to Next Generation 
Science Standards and 
state standards for math and 
English language arts and is 
the first step in PLTW.

The next step is the Middle 
Level Gateway Program. 
Throughout middle school, all 
students experience hands-on learning in three different areas 
through their technology classes: flight and space, magic of 
electrons, and design and modeling.

The Gateway Program provides students with opportunities to 
discover how things work, to become involved in classroom 
engagement and collaboration, and to think at a deeper level.

Additionally, the district offers the foundational PLTW course 
Design and Drawing for Production for eighth-grade students 
who have a strong interest in design or engineering. Students 
who successfully complete the course receive a high school 
credit and may be eligible for college credit.

Once in high school, PLTW is a pre-engineering program 
designed to get students excited about entering the field of 
engineering and technology-related careers. 

The program is a two- or four-year college prep academic 
program with students having the option to earn college 
credit through college agreements. Seven technology-based 
courses are taught in a laboratory setting using state-of-the-
art articulations, software and equipment. 

The courses are: Design and Drawing for Production; 
Principles of Engineering; 
Computer Integrated 
Manufacturing; 
AP Computer and 
Software Engineering; 
Digital Electronics; 
Civil Engineering and 
Architecture, and 
Engineering Design and 
Development. 

At the end of the year, students can participate in the annual 
Science & Engineering Symposium. Students work 
independently or in teams on research projects, tackling 
questions, exploring areas of interest and putting 100 percent 
effort into studying and investigating while working with 
experts in the field. They apply their learning to developing 
models, analyzing information and answering “So what?” 
From fifth-grade straight through graduation, students can 
learn all aspects of STEM through PLTW, which is recognized 
as one of the top education programs in the U.S. UE

Students at GFJ work on making a robot operate during a PLTW lab. UEHS students presented their research projects during last year’s 
Science & Engineering Symposium.
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Budget Vote & Board Election 
12-9 p.m., May 16

Polling Locations
1: District Office      

1100 East Main Street  

2: George F. Johnson 
Elementary       
999 Taft Avenue  
(Buffalo St. entrance)

3: Thomas J. Watson 
Elementary       
263 Ridgefield Road

Voting information 
Eligibility 
To be eligible to vote, you must be:
•	 A	U.S.	Citizen
•	 At	least	18	years	of	age
•	 A	district	resident	for	at	least	30	days
•	 Someone	who	has	not	been	adjudged	mentally	

incompetent or convicted of a felony in any state or federal 
district court

Registration 
The district maintains a permanent voter registration file. 
Residents who have voted in any election within the past four 
years need not register each year. New residents, or those who 
are not registered, must do so by May 2, 2017, at the district 
office between 9 a.m. and 4 p.m. weekdays.

Absentee ballot
Registered district voters may apply for an absentee ballot  
by completing an application at the district office. Applications 
must be received at least seven days before the vote by May 
9, 2017. The district will automatically mail absentee ballots 
to voters listed as “permanently disabled” on registration lists 
provided by the Broome and Tioga County Boards of Elections.

Paper ballots
If there is a question concerning your registration status on 
voting day, you may use a paper ballot. Paper ballots protect 
the voter and the district by providing a method for validating 
voter registration prior to including the paper vote in the final 
vote count. UE
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